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Position:	Advisory Services – Performance Improvement Analytics Senior Consultant

To be considered for an interview at Ernst & Young LLP (EY)
· You must first apply using your school’s online recruiting system for our positions.  Upload resume and cover letter.  Your cover letter must clearly state the practice/service line that you are most interested in pursuing

What it means to be part of EY’s Advisory group 
EY Advisory Services is a fast-moving, high-growth service area with huge potential. It offers variety, challenge, responsibility and the opportunity to realize your leadership potential. While our Advisory team comprises two main businesses – Performance Improvement and RISK – we serve our clients by building integrated teams from each of these two areas. We assist clients to drive business-led and technology-enabled transformation across a broad range of business issues. We are committed to “building a better working world” with a focus on improving business performance and managing risk. 


Analytics
Our Analytics teams assist clients by effectively and efficiently leveraging a set of technology enabled management and analytic processes that help businesses to operationalize strategic goals by measuring and managing risk and performance against those goals. Analytics is about creating measurable performance improvement through the use of the right information focusing on: business intelligence, information strategy and management, and risk and performance analytics. We also link enterprise information to business strategy to enable organizations to deliver superior business results. 


Requirements for a position with the Analytics team fit one of two profiles:

Profile 1: Advanced Analytics
· Proficiency in using one or more the following analytics tools to address a business problem; ACL, CPLEX, Tableau, Spotfire, Microsoft SQL Server, SPSS, SAS, and R
· Preferred experience in any of the following: statistics and statistical modeling, operations research, linear regression, optimization, exploratory data mining and data visualization

Profile 2: Information Management
· Must have experience working with ETL processes and objectives
· [bookmark: _GoBack]Proven experience within the analytics domain gathering business and technical requirements, solution design and build, testing and solution deployment
· Preferred experience in several of the following areas:  data architecture, information governance, data integration, data quality, master data management, reporting and analytics, enterprise content management and knowledge management.

Both Profiles: 
· Experience actively participating in brainstorming, identifying core issues and effectively finding and using data to manage complex analysis
· External client delivery and solution knowledge spanning data management, data warehousing and reporting/analytics domains
· Pursuing a master’s degree with an emphasis in Analytics, Finance, Accounting, Economics, Statistics, Computer Science, IT, Mathematics, MIS, Operations Research or Industrial Engineering preferred. 
 
Work locations include: Atlanta, Chicago, Dallas, Houston, Los Angeles, New York, San Francisco


What this means for you
With each engagement, you can expect to build leadership, communication and client-management skills, as well as sharpen your problem-solving capabilities. Once you have developed a strong foundation, we will work with you to determine a more specific area of concentration for the next phase of your career journey. If you are interested in “building a better working world,” being part of a dynamic team, serving clients and reaching your full potential, EY Advisory Services is for you. Apply today! 

Responsibilities of Senior Consultants may include:
· Establish relationships with client personnel at appropriate levels. Consistently deliver quality client services. Monitor progress, manage risk and ensure key stakeholders are kept informed about progress and expected outcomes. Stay abreast of current business and industry trends relevant to the client’s business 
· Demonstrate in-depth technical capabilities and professional knowledge. Demonstrate ability to assimilate to new knowledge. Possess good business acumen. Remain current on new developments in advisory services capabilities and industry knowledge
 
Position requirements:
To qualify, candidates must be or have:
· A bachelor’s degree and approximately 3-6 years of related work experience
· Pursuing a MBA,MS, MHA or MPA degree
· Excellent verbal and written communication/presentation skills 
· Demonstrated characteristics of a forward thinker and self-motivator who thrives on new challenges and adapts to learning new knowledge
· Strong decision-making, problem-solving skills and the ability to adapt and learn analytic methodology
· Able to work collaboratively in a team environment
· A strong work ethic with ability to grow and flex, as industry trends and EY business dictates
· A history of driving revenue within existing clients and in developing new prospects at the “C” level of Fortune 500 companies
· A willingness to travel on short notice to meet client needs, including a willingness to travel internationally; travel is estimated at 80% 
· A valid US driver’s license and passport


Ernst & Young LLP, an equal opportunity employer, values the diversity of our workforce and the knowledge of our people. To learn more about career opportunities at EY, please visit us at www.ey.com/careers.  

The global Ernst & Young organization is a leader in assurance, tax, transaction and advisory services. The insights and quality services we deliver help build trust and confidence in the capital markets and in economies the world over. We develop outstanding leaders who team to deliver on our promises to all of our stakeholders. In so doing, we play a critical role in building a better working world for our people, for our clients and for our communities.
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